
Navigating Sexual Abuse & 
Molestation Insurance Coverages
Discover the crucial differences between workplace harassment and abuse of 
participants in insurance coverage. Granite Insurance wants to equip you with 
the knowledge needed to protect what matters most.

These are two very different exposures, requiring two different insurance approaches and coverage solutions. Ensure you 
are effectively protecting yourself by having the required SOPs in place as well as the appropriate insurance coverages as 
a part of your program!

HARASSMENT IN THE WORKPLACE ABUSE OF PARTICIPANTS

What does harassment in the workplace address? 
• Manager harassing an employee
• Employee is harassing another employee
• An outside party (participant) harasses an employee, and 

the situation is not managed effectively by the management 
team.

What kind of insurance covers these risks? 

• These types of risks can be insured against using a        
coverage called “Employment Practices Liability Insurance”

What do you need to get this coverage added?

• For this coverage, your Employee Handbook should be 
provided:
▪ Showing your expectations of employees
▪ Defining harassment including sexual harassment
▪ How employees can/should report situations
▪ Outlining how you plan to address situations that arise.

What does abuse of participants address? 
• Employee abusing a participant (whether intentional or 

perceived)
• A participant abusing another participant, and the situation is not 

managed effectively by the management team
What kind of insurance covers these risks?  
• Your General Liability Policy can typically be built in a way 

that includes this coverage. Sometimes, the General 
Liability carrier will not include this coverage, and you have 
to get it as a stand-alone policy using another carrier.

What do you need to get this coverage added?
• This is where a lot of operations are missing adequate 

Standard Operating Procedures to get coverage secured.
• A document should outline your business’ approach to this 

topic and how to mitigate the risk. Some examples of 
guidelines can be:
▪ Defining harassment including physical abuse/sexual 

abuse/emotional abuse of minors
▪ How you plan to screen staff and volunteers in order to 

avoid these potential issues (employee applications, 
background checks, in-person interviews, contacting 
references, signed statement by employees that they 
have read/understood/agreed to guidelines)

▪ Minimum age of participants allowed to be left alone by 
their parents

▪ Required ratios for programs or trips, never allowing a 
1:1 situation (employee : participant)

▪ Mandatory reporting expectation of employees (and 
how to report)

▪ Outlining how you plan to address situations that arise

For more information, please contact your Business Risk Consultant or Account Manager on your Granite Insurance team!


