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High-Deductible Health Plans (HDHPs)

The IRS has released important 2026 inflation-adjusted amounts for Health Savings Accounts (HSAs), High-Deductible 
Health Plans (HDHPs), Health Reimbursement Arrangements (HRAs), and Flexible Spending Accounts (FSAs).

These updates affect both employers and employees who participate in tax-advantaged health plans.

The Internal Revenue Code (IRC) allows employers, employees, or both to contribute pretax dollars to HSAs that are 
paired with qualified HDHPs.

HDHPs must follow minimum deductible amounts and maximum out-of-pocket limits.

HSA Contribution Limits

Coverage Type

Individual Coverage

Family Coverage

Catch-up Contributions - Age 55+

2025 2026

$4,300 $4,400

$8,550 $8,750

$1,000 $1,000

For 2026, both the minimum deductible and maximum out-of-pocket amounts are increasing.

HDHP Minimum Deductible

Individual Coverage

Family Coverage

2025 2026

$1,650 $1,700

$3,300 $3,400

HDHP Maximum Out-of-Pocket

Individual Coverage

Family Coverage

2025 2026

$8,300 $8,500

$16,600 $17,000
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Health Reimbursement Arrangements (HRAs)

Flexible Spending Accounts (FSAs)

Important Reminder

Excepted benefit HRAs are another way employers can provide tax-advantaged benefits — often used to help employees 
pay for vision and dental coverage not included in their primary group health plan.

Only employers may contribute to HRAs.

Excepted Benefit HRA

Maximum Employer Contribution

2025 2026

$2,150 $2,200

The IRC allows employers, employees, or both to contribute pretax dollars to health care FSAs.

For 2026, both the maximum salary reduction contribution and the maximum carryover amount will increase.

FSA Limit

Maximum Salary Reduction Contribution

Maximum Carryover

2025 2026

$3,300 $3,400

$660 $680

This content is provided for informational purposes only and should not be considered professional, financial, medical, or 
legal advice.

Please contact a licensed professional for guidance on your specific situation.


